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What is WIL?
‘A Pedagogical practice whereby students come to learn
from the integration of experiences in educational and

workplace settings’
Billet 2009.

Employability Track
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Purpose

Curriculum
Support / \ Context
Logistics Assessment
DIMENSIONS OF
WORK-INTEGRATED
LEARNING
Learning Networking
Institutional Nature
Partnerships

N

Integration Workplace

Learning Curriculum

Employability Track
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environments

Risk-taking [lJ)escriptive
tions
EXPERIENCE foschee
Problem- What? So what?
solving Now what?
EXPERIMENTATION REFLECTION
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C::gggag[ Recognizing
a:plications perspectives
Altering the CONCEPTUALIZATION Exercising
environment or / thoughtful
experience judgement
Applying .
concepts/theory Rigorous
to experience analysis
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approach design
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Types of Work Integrated Learning
&

Internship

Placement Practicum Co-Op Education
Work experience under
guidance of an experienced
professional

Deep learning and realistic
preview of employment
sector

All structured work Focus on developing
experience professional capabilities
Learning emphasis on Meeting professional
career exploration and requirements as defined by
professional skill Accreditation Body
development

» Guiding professional skill
development

= Alternating between full
time employment and full
time study across an
academic program

Field Experience Field Work

Sandwich Course Work Study
Work experience linked to Exposure to workplace _
program content through activities, site visits C_0ncurrent work experience
Designed for preparation for Experience used to enhance Linked to

professional practice learning of academic content personal/professional
development

Supervised work position
in student’s future
profession

Occurs during time away
from stud

Employability Track
D
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Students Supervisor/Employer

- Practical experience - Access to high-quality students for temporary

mpl m t
- Applied learning employmen
- rofess - Students bring new ideas and innowvation to work
sSkill/p ional development N ! ! ! !

- Networking = Access to current theoretical knowledge and

- Career exploration resources

= An edge in the job market - Development of the employer's coaching and
o - leadership skills
= Enhanced transition into the workplace
+« Reinforces previous education and

training

= Future career success
= Personal growth

= Awareness of self

BENEFITS OF
WORK-INTEGRATED
LEARNING

Academic Worksite
|nstituti0n - Development and
. maintenance of a positive
- Increased community e
engagement P

- Application of theoretical

Increased communication with knowledge to the workplace

government and industry

- . « Opportunities for evaluation
- Opportunities for curriculum enhancement

with applied content = Improved employee morale
« Enhanced student education, satisfaction and « Opportunities for recruitment of strong "work-ready”
engagement graduates

- Enhanced student recruitment

References: Coco, 2000; Divine, Linrud, Miller & Wilson, 2007; Gault, Leach & Duey, 2010; Gault, Redington & Schlager, 2000; Hergert, 200%; Huling, 2001; Hynie, Jensen, Johnny,

ofe
wedlock & Phipps, 2011; Knemeyer & Murphy, 2002; Knouse & Fontenot, 2008; Paris & Adams, 1994; Denmark & Podsen, 2013; Ross & Elechi, 2006; Sattler, 2011; Sattler & Peters, E’ ' 'ployablll ty Track
2012; Schmutte, 1986; Weible, 2009
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Tenets of Experiential Learning

= Learning is a Process = Holistic Process of
Adaptation
=  Promoting previous
learning = Addressing students’
= Viewed as ongoing feelings, perceptions in
» Ildeas and techniques light of new experience,
through WIL reflection & theory

throughout WIL process

= Grounded in Experience .
= Learning occurs when a

» Introduced at person interacts with

appropriate pace and environment
progression

= Providing students

= Mastery of all 4 modes experience in the real
world
=  Opportunities to
experience, reflect, = Knowledge is created
theorize and apply through Learning

* Individualized learning
= Make students responsible
for own learning
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Case - Strathmore University

=

Vision — A leading
Entrepreneurial
university positively
impacting society by
doing excellent work

E @

Evaluation

University Mission — All Collaboration

Strategic pillars - 4
round quality education

Employability Track
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Thank You




