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● Students complete 11 bucket tasks every year which are 
linked to BGP traits….

● They fill in the evidence as requested for each task…
● They gain points for every task completed.
● They attend reflection sessions to review, reflect, share, 

motivate and WIN in every sense of the term…



The level of tasks allocated range from 
simple in Year 1 to more demanding ones 
as the students progress. The idea is to 
allow fresh students to settle in but 
start pushing themselves in later years.

Each Task maps the main Botho 
Graduate Profile (BGP) skills that are 
developed as a result of attempting it. 

The emphasis firmly remains on the BGP 
throughout the CGP Employability 
journal



The greatest learning happens during 
Reflection. The CGP reflection sessions 
designed for:
● Awareness and Alignment with 

desired employability traits
● A focus on tangible skills 

development
● Guided & Measurable Goal Setting 
● Steady Personal and Professional 

Growth
● Positive Reinforcement via 

recognition and incentives





Already 10 plus Partners to the Career 
Growth Passport (CGP)....

- Book Stores
- Distinguished individuals offering 

mentorship/career guidance
- Health Care Providers

- Personal Care Providers
- Restaurants
- Retail Stores

Botho University values “The Education 
Collaborative”  as a CGP partner offering a 

host of employability benefits…..



Many 
value 
added 

tasks in 
the CGP



Instilling +ve 
habits such 
as reflection 

through 
journaling



The CGP lives 
beyond 
university.
Ownership 
through 
nostalgia



● Pilot cohort of CGP initiative launched August 2023 in 
Botswana and Lesotho

● Target of 100 first year students for this pilot….to be able 
to track their 4 year journey

● Currently 78 first year students enrolled and target aimed 
to be achieved early January 2024

● Whatsapp communication group called “CGP ELite Group” 
created  to link all CGP holders across geographies

● Announcement of new CGP Reward partners for motivation 
and encouragement

● Constant info on opportunities linked to completing bucket 
list tasks and sharing experiences and testimonials

● 14 CGP partners on board already with responses awaited 
from quite a few.. 

Where are we now with the CGP Initiative??



The Career Growth Passport Employability 
Initiative - How can members of The Edu Collab 
support?

● Join as a research advisor/guide to 
launch and track the CGP initiative as a 
research project

● Become a trusted mentor on the CGP 
Initiative offering expertise on execution, 
planning, maximising success and scaling 
impact and visibility

● Join us as a CGP Rewards partner …we 
are looking for as many employability 
related benefits for CGP Holders

● Discuss ways to roll out the CGP 
Initiative in your institution(s)



If you are keen on collaborating 
with the team in any capacity, 
especially as a research advisor or 
a rewards partner, kindly fill out 
this form

Employability is 
a shared goal for 
all of us.

https://educollab.info/CGP_Interest
https://educollab.info/CGP_Interest


The CGP Tribe is growing…Support and Join Us on a new 
way to demystify employability and make it attainable…


